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2010 VALUATION

Executive summary | |

| have carried ouf an actuarial valuation of the London Borough of Haringey Pension Fund (‘the Fund') as at 31
March 2010. The results are presented in this report and are briefly summarised below.

Funding position 3
The table below summarises the financial position of the, Fund at 31 March 2010 in respect of benefits earned
by members up to this date. '

Past Service Pasition _
Past Senvce Liabilities ' . , 960
IMarket Value of Assets v 664 t

Surplus / (Deficit) » . {296)

Funding Level ' : - 69.2%

The results show that the Fund had not met its objective of h¢
current cost of past service benefits at 31 March 2010. i
valuation at 31 March 2007 to 69% at this valuation. ThIS h
March 2007 to £296m at 31 March 2010.

ng Sufﬁuent assets to meetthe estimated
the previous’
£178m at 31

The deterioration of the funding pesition refl
since the previous valuation. In particular, inve
significantly poorer than anticipated.

Contribution rates
The table below summarise:
triennial valuation.

17.3%
11.2%
28.5%

will be made by-raembers.

The common con “theoretical figure — an average across the whole Fund. In practice, each
employer that partlmpates ifi the Fund has its own underlying fuhding position and circumstances, giving rise to
its own contribution rate reg rement. Accordingly, an adjustment to the common rate has been determined for
‘each employer. The minimum contributions to be paid by each employer from 1 April 2011 to 31 March 2014
are shown in the Rates and Adjustments Certificate in Appendix H. ‘
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2010 VALUATION

Assumptions ' “ ‘ :

The results shown above make a prudent allowance for the expectation that the Fund's equity-type mvestments
will outpen‘orm gilts/bonds over the long term — the latter being in theory a closer match to the Fund's liabilities.
If we were to make no allowance for this anticipated outperformance, | estimate that the funding level at 31
March 2010 would be 50%, the deficit £662m and the common contribution rate 49.6%.

kMy calculations explicitly allow for thé change in benefit indexation from RPI to CF’I as announced in the
Emergency Budget of June 2010. No allowance has been made for the possible e ect on the Fund of the
outcomes of Lord Hutton's review of public sector pensions as these are stm ungerain at the time of writing.

ave made about the future. If
tions, the financial position
the Fund is monitored

The results of the valuation are highly sensitive to the actuanal assumptio
" actual future demographic and economic experience does not match th
- of the Fund could improve or deteriorate materially. This is precisely v

via regular valuations.

Bryan T Chalmers
Felfow of the Institute and Faculty of Actuaries
For and on behalf of Hymans LLP

16 February 2011
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_ 2010 VALUATION

Introduction

| have carried out an actuarial valuation of the London Borough of Haringey Pension Fund as at 31 March 2010.
This is my report to Harmgey Council (‘the Administering Authoruty ) on the results of the valuation.

Purpose
The main purposes of this valuation are:

. to assess the extent to which the Administering Authority's fundmg objecti &s.were met at 31 March

© 2010;

. to identify the future contributions payable by the employers that pz
the Administering Authority's funding objectives;

gétg in the Fund in order to meet

. to enabte completion of all relevant certificates and state uin connection wifltall relevant regulations;

. to comment on the main risks to the Fund that may restitin future volatmty in the fung
employers’ contributions. :

Scope.
This report is provided solely for the purpose of the Adm:msten' )
Fund and, in particuiar to fulfil their and my statutory obligations.

‘:_nft’y to consider the management of the
ould not be used for any other purpose

required by law or with my prior written consent,*
can be passed to the Fund’'s empleyers for the p

ndent on the quality of the data provided to us by the Administering
this valuation. | am satisfied that the data provided was fit for the purposes
rised in Appendix C.
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P 2010 VALUATION

About the Fund

The Fund is part of the Local Government Pension Scheme (LGPS) and is a multi-employer defined benefit
pension scheme. It is contracted out of the State Second Pension.

Fundmg Strategy Statement
The Administering Authority prepares a Funding Strategy Statement (FSS) in respect of the Fund, in ‘
collaboration with me (the Fund's actuary) and after consultation with the Fund's employers and investment
adviser. The FSS has been reviewed as part of the 2010 trtenmal valuation exercise and | have taken account
of th:s as part of my valuation of the Fund.

Funding objectives .
The objectives of the Fund's funding policy are broadly as follows;

«  toensure the long-term solvency of the Fund as a whole i of the share of the | dattributable to each

individual employer;

o to ensure that sufficient funds are available to meet i’a'ilf,benefits as tﬁéy fall due for payment;-

?-Fund;,éé that the Administering Authority can
ence minimise the-gost of the benefits) for an appropriate

. not to restrain unnecessarily the investment strategy dH
seek to maximise investment returns (
level of risk;

. to use reasonable me
from an employer def

3y applying no incfeases to contributions in the period
of 1% p.a. thereafter.

The final cost of merﬁb rs-benefits will depend on three main factors:

(i)  The benefits promised to members.

The Fund provides pensions and other benefits to members and their beneficiaries. The benefits in force
on the valuation date are set out in the following pieces of legislation:

¢«  The Local Government Pension Scheme (Benefits, Membership and Contributidns) Regulations
2007 (the “Benefits Regulations”) ' :
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2010 VALUATION

. The Local Government Pension Scheme (Admlnnstratnon) Regulations 2008 (the “Admxmstratlon
Regulatlons ) '

. The Local Government Pension’Schemev (Transitional Provisione) Regulations 2008 (the
“Transitional Regulations”) )

These benefits are common to all employers participating in the Fund.

The benefits a'nd member contributions payable by and to the LGPS respectively were amended with
effect from 1 April 2008. The results presented in this valuation report make full allowance for these
changes. ‘

There are a small number of discretionary powers that may be . the Admmistering Authorit’y
or by individual employers. With the exception of an employer

to allow a member to receive their beneﬁts earlier than pl

contnbutxons set out in the rates and adjustments
agreed otherwise. ‘

(iiy  The profile of the membership.

more sensitive‘ﬁto the funding position and not simply
future. A summary of the data at this and the

contribution rate (a
the cost of new b

(iiiy)

(excluding money purch Ve funds) was £664m as shown in the audited accounts for the Fund for the
period ending on 31 March 2010 that have been provided to me by the /—\dmamstermg Authonty No part of the
Fund was comprised of insurance policies at 31 March 2010.
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Funding method and a%sumpmn%

| have used a funding method and set of assumptions for this valuation that are consistent with the
Administering Authority’s funding objectwes set out in its Fundmg Strategy Statement. The methodology and
assumptions are described below, and in more detail in Appendix D and Appendix E respectively.

Funding method

For this valuation, as for the previous valuation, | have used a funding method which identifies seéparately the
estimated cost of members’ benefits in respect of scheme membership Comple_te" Before 31 March 2010 (* past
service') and in respect of scheme membership expected to be completed after 31 March 2010 (‘future service').

Past service

; le shortfall (i.e. where the assets are lower
“than the value of the past service benefits). hieve a funding level of at least 100%

over a specific period.

Future service ;
To determine the contribution ra
the following methods:

uture service benefits, | have adopted

. For thé Fund as:a continue to admit new entrants to the Fund: the

The past service adj
100% over an agreed penod i 2 ‘here is a deficit (conversely a contrlbuuon reduction can apply if there isa
surplus). The past service stment can be expressed as a monetary amount or as a percentage of the value
of the members' pensionable pay over the period. ' . ‘

Actuarial assumptions
In the actuarial valuation, | must use assumptions about the factors affectmg the Fund's fmances in the future.
Broadly speaking, our assumptions fall into two categories — financial and demograpmc
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2010 VALUATION

Demographic assumptions typically try to forecast when exactly benefits will come into payment and what form.
these will take, for example when members will retire (e.g. at their normal retirement age or earlier); how long
they will then survive and whether they will exchange some of their pension for tax-free cash.

Financial assumptions typically try to predict the size of these benefits; For example, how large members’ final
salaries will be at retirement and how their pensions will increase over time. In addition, the financial
assumptions also help us to estimate how much all these benefits will cost the Fund in today’s money.

Details of our recommended assUmptiOns for this valuation are set out below.

Financial assumptions v ‘
-A summary of the main financial assumptions adopted for the valuation:

ers’ benefits are shown below.

31 March 2010
Descnption ‘Nominal Real
Price Inflation (CPI) " IMarket expectation of long term future inflation 3.3% -
‘ as measured by the difference between yields
on fixed and index-linked Government bonds
at the valuation date, less 0.5% p.a.

Pay increases* CPl plus 2.0% p.a. ) 5.3% 2.0%

"Gilt-based" discount rate Yield on fixed interest (nominal) and index-linked (reat) 4.5% 12%
‘ Government bonds : '

Funding basis discount rate - "Gilt-based" discount rate plus an Asset Qutperformance 6.1% 2.8%

Assumption of 1.6% p.a.

*1% p.a. for 2010/11 and 2011/12 reverting to 5
increases. .

Discount rate )
‘The funding valuation i
they fall due. In order to pk
these future cashflows back:

' Different va

© For the purposes of thi ion, | have adopted an Asset Outperformance Assumptuon of 1.6% p.a. This
results in a discount rate of:6 1% p.a.

The selection of an appropriate Asset Outperformance Assumption is a matter of judgement, based on available
evidence. It:is one way of measuring the degree of prudence in the funding strétegyy I believe that an Asset
Outperformance Assumption of 1.6% p.a. is a prudent one for the purposes of this valuation. However, the
degree of risk inherent in the Fund’s investment strategy should always be considered as fully as possible when
‘setting out a funding strategy. '

February 2011



2010 VALUATION

Price inflation / pension increases

The Chancellor of the Exchequer announced in his Emergency Budget on 22 June 2010 that the consumer
prices index (CPI) rather than the retail prices index (RPI) will be the basis for future increases to public sector '
pensions in payment and in deferment. | have allowed for this in my valuation calculations as at 31 March 2010.

At the previous valuation, the assumption for RPI was derived from market data as the difference between the
yield on long-dated fixed interest and index-linked government bonds. At this valuation, | have adopted a similar -
approach. However, | have then adjusted this market-derived RPI rate downwards by 0.5% p.a. to derive the
assumption for CPI.

Salary increases
My long term assumption for salary increases is RPI plus 1.5% pa Thi

will be expected
E?Slfuncls, I

Note that this assumption is made in respecf &f
and other macroeconomic factors). | have also

L.ongevity
The main demographi

[ Female |~ Male | Female
236 |~ 196 22.5
18.9 216 18.9 21.6

23.3 26.1 21.9 24.7
ptions adopted for this valuation can be found in Appendix E.

2010 \}éfug'(ign - improvements
Further detail

Assets ) .
| have taken the assets nd into account at their market value as indicated in the audited accounts for
the period ended 31 March 2010. | have also included an allowance for the expected future payments in respect
of early retirement strain and augmentation costs granted prior to the valuation date in the value of assets, for

-consistency with the liabilities and with the previous valuatlon There are no expected future payments at 31
March 2010. :

In my opinion, the basis for placing a value on members’ benefits is compatible with that for valuing the assets -
both are related to market conditions at the valuatlon date.
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Fundin‘g position at 31 Mamh‘-2010

The Administering Authonty has prepared a Funding Strategy Statement which sets out its funding objectives
for the Fund. In broad terms, the main ‘past service' objective is to hold sufficient assets in the Fund to meet the

" assessed cost of members' past service benefits and the main ‘future service’ objective is to maintain-a
relatively stable employer contribution rate. These objectives are potentially conflicting.

Past service ‘
In assessing the extent to which the past service funding objective was/met at t
the funding method and actuarial assumptions described in the previous se
» presented in the form ofa ‘funding level’. This is the ratio of the- \/alue of

aluation date, | have used
f this report. My results are
the assessed cost of
valuation date). A funding
mpares the value of the

l Valuation Date T ,
Past Service Position (Em)
Past Senice Liabilities

Employees 399

Deferred Pensioners 205

Pensioners 355

Total Liabilities 960

_ |Market Value of Assets 664
- {Surplus / {Deficit) ‘ i (296)

Funding Level
- At 31 March 2010 the fu

The main funding obje
benefits of £296m..

hich shou!é (if the actuarial assumptions about the future are borne out in
ng Authority's main future service funding objective is met. The table below

Valuation Date. = _ 31 March 2010

Future service rate _
Cost of new benefts earned in futur@ 23.6% I

Expenses , 0.5%

Total ; 24.1%

Employee contribution rate , 6.8%

Future service rate {(employer) 17.3%
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Note that this future service contribution rate makes no allowance for the £296m past service shortfall in the
Fund described above. The employee contribution rate includes any Additional Voluntary Contributions being
paid by employees into the Fund as at 31 March 2010. ’ ) '

The average future service rate for Fund employers is 17.3% of pensionable pay. This rate is calculated at 31
March 2010 and, in theory, forms part of the total contribution rate payable by employers from 1 April 2011.
However, in practice, | have calculated a future service rate for each employer which is based on their particular
circumstances and their total contribution rates are based on this, rather than the average future service rate for
the Fund as a whole. ' '

A comparison of the results of this valuation and the previous one at 31 M 2007 is provided in Appendix F.

, February 2011
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Funding position: changes since the previous valuation

The previous formal actuarial valuation of the-Fund was carried out with an effective date of 31 Mafch 2007.
Since then, there have been changes to the Fund and its membership and to the economic envnronment in
which the Fund operates. Many of these changes have affected the valuation results and these are
summarised below.

Changes to the funding objective
There have been no major changes to the funding objective although more em
. stability of_‘emplobyer contribution rates. In particular, a stabilisation mechanist
term secure employers. o

is has been placed on the
as been put in place for long-

Changes to the Fund’s benefit structure
The various changes to the benefit structure of the LGPS that t
previous valuation report dated March 2008. As | had alread
valuation calculations at 31 March 2007, they are nct respg
31.March 2007 and 31 March 2010. ‘

€ 8 were detailed in the
de an allowance for thess:changes in my
e for the change in the funding position between

Changes to the Fund s membership
‘The Fund membershlp has changed since th prewous va|uat|on 7
Fund and members have left the Fund, retire
previous valuation, the actual changes have in
previous valuation.

ew employee members have joined the

Changes to the Fund's asseis
The Fund's assets have-b
received. However, the ag
paid and payment of a

) s valuation but by a much smaller amount than
pact on the funding position.

'?"n;i’s liabilities

\ the foundation of our discount rate assumptio‘n were the same at 31 March
uation. My Asset Outperformance Assumption has also remained
sed to estimate the cost of future benefit payments is therefore unchanged.

Benefit payments themsel are linked to inflation — via pension increases and also’sa!ary increases. Market
expectations of inflation, a ‘measured by the Retail Prices Index (RPI), have risen since the previous valuation.
However, this has been largely offset by the Government’s policy to link future pension increases to the
Consumer Prices Index (CP1).

Rlsmg pnce inflation is often accompanied by rising salary inflation. However, salaries in the public sector are
under considerable pressure at present and many LGPS employee members are likely to receive much lower
pay rises in the short term and | have made an allowance for this in my calculanons
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2010 VALUATION

The overall effect of ecor\omic factors on the value of the FAund's liabilities at this valuation is broadly neutral.

Demographic factors

The value placed on the Fund's liabilities is also affected by when future benefits are expected to come mto
payment and how long they are expected to be paid for. A key factor in this is the life expectancy of members.

The assumptions relating to the longevity of current and future pensioners have changed since the previous
valuation, to reflect the recent experience of the Fund and other evidence published by the Actuarial Profession.

|

& the previous valuation in

Some of the other demographic assumptions that we use have also changed
rersiand ill health early retirements.

light of recent experience e.g. the predicted nature and amount of early le

;The.overall effect of changes in demographic factors has been to incre f the Fund’s liabilities.

Summary'of changes to the funding position
The chart below illustrates the factors that caused the fundm
and 31 March 2010:

on to deteriorate between 31 March 2007

Surplus/ {deficit) at last valuation | r
Intereston surplus / (deficit)
investment returns less than expected ) |
Salary increases less than expected '

Pension increases less than expected

Contributions greater than cost of accrual l 9.7
Il health retirement experience o 2.0
Early retirement experience : ‘ 13
Withdrawal ex'pefience . : ) -0.7

Pensioner.mortality

Commutation experience

Change in mortality assumption

Change i}l demographic assumptions
Change in salary growth asstimption
Change in pension increase assumption
Change in realsalary increase assumption .

Change from RPito CPI .

Other experience items

Surplus/ (deficit) at this valuation -295.7

-350 -300 2250 -200 -150 -100 -50 0 50 100
e CEm
Comments on some of the items in this chart:

» There is an interest cost of £32m. This is broadly three years of compoundv interest at 6.1% p.a. applied to
the previous valuatuon deficit of £178m.

. Investment returns being lower than expected since 2007 Iead toa Ioss of £123m. This is roughly the
difference between the actual and expected three-year return applied to the whole fund assets from the
previous valuation of £620m, with a further allowance made for cashflows during the period.
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o The change in financial conditions between the previous valuation and this one have given rise to a loss
of £0.2m (includes change in salary increase assumption, pension increase assumption and change from
RPIto CPI). This is principally a result of higher inflation, leading to a lower real discount rate being used,
offset by lower than expected salary increases in the first two years and the change from RPI to CPI.

. The change in longevity assumptions has given rise o a loss of £60m. ;

. Changes to other demographic assumptions (such as wiihdrawal and ill health retirement) has given rise
to a £35m gain. : '

a bain arising of around £59m
rawal, pensioner and

Ire, withdrawals have had a

this has been partly offset

. The overall impact of actual experience over the last three years has
(includes salary, pension, contributions, ill-héalth. early retirement, w
commutation experience over the inter-valuation period). Und

. negative impact and ill health early retirements have had a positiv
by fewer people opting to exchange their pension for tax '

° Other experience items, such as changes in the memb cuce the deficit at

rship data, have served t
. this valuation by around £2m. o ; -
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Employer contributions payable
Whole Fund -

The average future service rate for Fund employers is 17.3% of pensionable pay. This is the average future
contribution rate payable over the:long term by the Fund employers to meet the cost of benefits earned by
- members after the valuation date. This reflects the Administering Authority's funding objectives and is based on -
 the assumptions set out in this report.

The total (or “‘common’”) contribution rate payable is the average future service r Fuhd employers plus an
~ additional amount to recover the deficit and bring the funding level back to 10@ over a period of 20 years, as
set out in the Fundmg Strategy Statement. This additional amount is referredf- as the past service adjustment

The common contr:butlon rate based on the funding posmon as at 31 ‘March 20104

| 31 March 2010

etailed below:

Valuation Date
Total contribution rate

Future senice rate

Past Senice Adjustment (20 year spread)
Total contribution rate

Individual employers

the employer’s rate over an agreed period are curtailed. This can usually
secure employers following a rigorous modelling exercise. Those

Appendix

All of these issues come sther in a contribution rate strategy which is set out in general terms.in the Funding
Strategy Statement. The contrabunon rates to be paid by individual employers from 1 April 2011 are set out m
the Rates and Adjustments Certificate in Appendix H. Note that these are the minimum contribution
requirements for each employer ' /

Efﬂployers may make voluntary additional contributions to recover any shortfall over a shorter period, subject to
agreement with the Administering Authority and after receiving the relevant actuarial advice.

~
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Further sums should bepaid to the-Fund by employers to meet the capital costs of any unreduced early
rettrements reduced early retirements before age 60 and/or augmentation (i.e. additional membership or
additional pension) using the methods and factors issued by me from time to time or as otherwnse agreed

in addmon payments may be required to be made to the Fund by employers to meet the capital costs of any |II~
health retsrements that exceed those allowed for within my assumptlons

The contributions shown in the Rates and AdjustmentsCertmcate include expenses and the expected Cost of
lump sum death-benefits but exclude early retirement strain and augmentation ¢ thnch are payable by Fund
employers in addition.

Summary of changes to the future service rate
The chart below illustrates the factors that caused the future serv:ce
and 31 March 2010:

between 31 March 2007

Future service rate at last valuation ]4.4%>
Change from RPIto CPI -0.9%
Change in mortality assumption ) 1.3%
Ch‘ange in demographic assumptions o - 0.4%
Change in salary growth assumption o 1.2%
Chenge in pensionincrease assumpfion : . 1.1%
Change in realsalary increase assumption -0.7%
Other experience items ; 0.6%
‘ Future service rate at tpis veluation

-5.0% 0.0% 5.0% 10.0% 15.0% ) 20.0%
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Further recommendations

Valuation frequency ' \

Under the provisions of the LGPS regulations, the next formal valuation of the Fund is due to be carried out as
at 31 March 2013. In light of the uncertainty of future financial conditions, | recommend that the financial
position of the Fund (and for individual employers in some cases) is monitored by means of interim funding
reviews in the period up to this next formal valuation. This will give early warning of changes to funding
positions and possible contribution rate changes.

investment strategy and risk managém@nt
| recommend that the Administering Authority continues to regularly review its

ment strategy and ongoing
risk management programme. ‘ ‘

New employers joining the Fund . ; ‘
Any hew employers or admission bodies joining the Fund shou eferred to me asifie Fund actuary for
- individual ‘calculation as to the required level of contribution should also agree topay. capital costs (as
a one-off lump sum payment) of any early retirements or au mentation based on my advice and Using methods
and factors issued by the actuary from time to time, together with any additional oontrtbutlonst ’tvgmay be
" required if their ill-health early retirement experience is worse than ass : ’

Other r_lnatters'
Any Admission Body who ceases 1o particip
Regulation 38 of the Administration. Regulations:

ferred to me in accordance with

Fund should

Any bulk movement of scheme members:

ed from or foanother LGPS fund, or

d from or to a non-LGPS pension‘arrabngement

February 2011
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Risk assessment

The valuation results depend critically on the actuarial assumptlons that are made about the future of the Fund.
If all of the assumptions made at this valuation were exactly borne out in practice then the results presented in
this document would represenit the true cost of the Fund as it currently stands at 31 March 2010.

However no one can predict the future with certainty and it is unlikely that future experience will exactly match
all of our assumptions. The future therefore presents a variety of risks to the Fund and these should be
considered as part of the valuation process.. : :

In particular:
e The main risks to the financial health of the Fund should bé ident
L Where possible, the financial significance of these risks sh
. Consideration should be given as to how these risk
. These risks should then be monitored to assess
worklng '

; ' - valuation results, beginning with a
look at the effect of changing the main assump‘ of the most significant risks —

namely investment risk and longevity risk.

1 Funding level

Increases by0.5% Rises by 6% | Falls by £88m -

Increases by 0.5% Falls by 2% . Rises. by £22m
-~ |Increases by 0.5% ~' Falls by 4% Rises by £54m
-lincreases by 1 year : Falls by 1% Rises by £19m

Hincrease take-up by 10% | Rises by 1% Falls by £19m

ssumptions used in the valuation. For example, changes to the assumed
lrements will also have an effect on the valuation results. However, the

Note that the table shows the effect of changes to each assumption in isolation. In reality, it is perfectly possible
for the experience of the Fund to deviate from our assumptions simultaneously and so the precise effect on the
funding position is therefore more complex.

February 2011
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Investment risk

Valuation results at 31 March 2010 on a gilts basis
The current investment strategy of the Fund includes a hlgh proportion of equity-type assets (such as equvtles
and property). In the long term, it is expected that such assets will outperform gilts, which are generally
considered to be a closer match to the future benefit outflows from the Fund. The scale of this outperformance
is'a matter of judgement based on available evidence. In deriving the discount rate for the purposes of this -
valuation, | have assumed that the assets held by the Fund will outperform index-linked gilts' by 1.6% per
annum. | consider this to be a prudent assurhpti.on. ‘

However, this outperformance cannot be guaranteed and the Administering
implications of this on the funding position. The following chart summari
no advance credit is taken for addltlonal outperformance above gilt retu
value the liabilities).

fht)rsty must consider the
fect on the valuation results |f
:gilts basis’ was used to

Valuation Date

Past Service Position ' (Em)
Total Liabilities -+ 1326
Market Value of Assets | 664

Surplus /’(Deﬁcit) ' (662)

50.1%

Funding Level

~ Contribution rates ' % of pay
Future senvice rate ‘ 29.7%
Past Senice Adjustment (20 year spread) 19.9%

Total contribution rate

immed ite and tangible effecf'on the fur _Kg level and def;cvt This is particularly relevant because the Fund is
invested predomrnantly in riskier as:aets such as equities and equity-type investments (e.g. property). A rise or
fall in the Ievel ‘of equnty markets has a direct |mpact on the financial position of the Fund, which may seem

obvious. i ’

Less obvious is the effect of an
‘cost). Here itis the retur
that we use to place a va
1.6% p.a. ‘

ipated investment performance on the Fund's liabilities (and future service
ilable on government bonds that are of crucial importance, as the discount rate
& on the Fund’s liabilities is based on gilt ylelds at the valuation date plus a margin of

February 2011
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The table below shows how the funding level (top), deficit (middle) and total contribution rate (bottom) would
vary if investment conditions at 31 March 2010 had been different. The level of the FTSE 100 Price index is
taken as a suitable proxy for asset performance whilst the index- Imked gilt vield is taken as a yardstlck for the
valuation of nablm|es ‘

58% 63% | 67%
(414) (372) (330)
33.9% | 32.4% | 30.8%
60% 65%
(380) (338)
31.9% | 30.2%
63% 67%
(305)
28.2%

1% 75%
(288) (246)
29.2% | 27.6%

Index Linked Gilt Yield

5680
FTSE 100 Price Index

expected to be appropriate over the long term.
assumption.

Longevity risk

allowance
valuation.
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The table below showS how the valuation results at 31 March 2010 are affected by adopting different longevity
assumptions. ' ' ‘

[Longevity assumption Funding level Future service rate
2007 valuation longevity (239) ‘ ‘
.12010 valuation (baseline) : (216)
2010 valuation (with improvements) :
12010 valuation (further improvements) 67% (331) 18.1% |
‘21 year extra longevity (further improvements) 65% (361) 18.8% ”J

{ effect”. The cohort effect allows
). seems to continue to
-guestion would be how
2-years longer every

i adopted for this
{For the potential full
spproach.

The shaded box contains the results for this valuation. This allows for a "cg
for a generation of people born between the two world wars whose lif
‘increase i.e. that generation continues to survive in large numbers.

valuation allow for people living around 0.75 years longer.p
improvements in life expectancy at this valuation and hav

The “further improvements” are a more cautious set of assump o] make an allowance for the continuation
of recently observed high levels of improvement in life expectanc g from this “cohort effect”. ‘The
. assumptions adopted here result in people livingraround 1.5 years’l‘c:ﬂ’\;?gierl per decade over the long term.

improvements imply.

Again, the range of assumpti :
limits of how extreme future

Other risks to consider
The table below summar
would have o

! : . Impact
Funding level

Future service rate

Decreases v Increases

Increases Decreases

Marginal effect Increases
Decreases Increases -

Members convert less pension to cash at retirement ‘ ' '
. ithan assumed - Decreases Increases
Changes to Regulations that make benefit package Decreases (if changes affect
: énjo_rgwfavourable to members past senice) . Increases
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Managing the risks

Whilst there are certain thmgs such as the performance of investment markets or the life expectancy of
members, that are not directly within the control of the pension fund, that does not mean that nothing can be
done to understand the risks further and to mitigate their effect. Although these risks are difficult (or impossible)
to eliminate, steps can be taken to manage them. : : ' ‘

Ways in which some of these risks can be managed could be:

. Set aside a specmc reserve {0 act as a cushlon against adverse future experience (possibly by seleotung
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Summary
| have carried out an actuarial valuation of the London Borough of Haringey Pension Fund (‘the Fund') as at 31

March 2010. The results are presented in this report and are briefly summarised below.

Funding posmon »
The table below summarises the fmanmal position of the Fund at 31 March 2010 in respect of benefsts earned
by members up to this date.

Past Service Position ; T S

Past Senvice Liabilities : 960
Market Value of Assets ' 664
§urp!us / (Defcn) . ‘ ‘ ©(296)
Funding Level ' ) 69.2%

nditions which the Fund has:
ars to 31 Marc

The deterioration of the funding position reflects the adverse ¢ to contend with -
since the previous valuation. In particular, investment ret s for the three:y

significantly poorer than anticipated.

Contribution rates » :
The table below summarises the average employe
triennial valuatian.

v Acccrdlngiy ‘an adjus’tment to the common rate has been determmed for
butions to be paid by each employer from 1 April 2011 to 31 March 2014

Bryan T Chalmers
Fellow of the Institute and Faculty of Actuaries

16 February 2011 -
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/-\ppend:xA Regulations and profeseima! Standards

LGPS regulatxons S

This valuation is carried out in accordance with regulation 36 of the Administration. Regulations, which spemﬂes
that the Administering Authority must obtain:

e . an actuarial valuation of the assets and liabilities of the Fund as at 31 March 2010 and in every third year
thereafter, ‘
e a report by an actuary in respect of the valuation; and
. a rates and adjustrﬁents certificate prepared by an actuary.

Within the rates and adjustments certificate | arﬁ required to specify.

. the employers’ common contribution rate which, in my o)
ensure the Fund's solvency, and

should be paid

mployers so as to

any individual adjustments (increases or decreasés

Professional standards”
Guidance Note 9 (GN9) ‘ o ‘
This report has beenprepared ins sion 8.1 of the guidelines ‘GN9: Funding Defined Benefits
- Presentah@n of Aotuarlalﬂ vnce pub‘ hed by the Board for Actuarial Standards. However the following

PS and its funds in the current circumstances and | have therefore not

to thé LGP is report d es”not comply with paragraph 3.4.16 of GN9; and

. Part 3.5 of GN9re s the actuary to report on the value of the liabilities that would arise had the Fund
wound up on the valuation date (based on the cost of buying out the accrued benefits with insurance
policies). As the LGPS is a statutory scheme, there is no regulatory provision for scheme wind up and
the scheme members have a statutory right to their accrued benefits. Therefore the concept of solvency
on a buy-out basis does not apply to the Fund. . Accordingly, this report does not comply with part 3.5 of
GN9. ‘

The previous formal actuarial valuation was carried out as at 31 March 2007 by myself and the results were set
out in our report dated March 2008.
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Technical Actuarial Standards

- Technical Actuarial Standards (TASs) are issued by the Board for Actuarial Standards and they set the Standard
for certain items of actuarial work, in terms of the type of information provided and the way it is communicated.
As your actuary, I must comply with these standards when presenting the results of the triennial valuation.

This valuation report complies with the Technical Actuarial Standards on Reporting (TAS R) and Data (TAS D)
for the purpose of recording the results of the actuarial valuation at 31 March 2010. -

In order to further ensure that the requirements of TAS R are met and in the interests of clarity, | have issued a
- separate letter summarising the various pieces of advice that | have issued d ng his valuation process which
have allowed you to make the necessary decisions.on funding strategy a ibution rates. ’
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Appeﬂdax B: Summary of the Fund’s benefits

The non-discretionary Fund benefits that | have taken into acoount in this valuatioh for active members are
summarised below.

Norma!
retirement age
(NRA)

Earliest , As per NRA (age 65).
retirement age
(ERA) on which
immediate

Protections apply to active members in the schem
who would have been entitled to immediate pay

unreduced e}
benefits can be (a) having prev;ously had an NRA of age a g 25 years of
paid on voluntary | scheme membershlp) due to bemg a & y prior to 1 April
retirement 1998, or E
membership are protected as follows,
on the above definitions of earliest
s.0f scheme membership.
nbership up to 31 March 2016
5-and 31-March 1960 inclusive and who would
31st March 2020 — Membership prior to 31 March
between 1 April 2008 and 31 March 2020 subject to
Member Banded rates (5.5%-7.5%) depending upon

level of full-time equivalent pay. This will
apply to all members formerly paying 6%.
Protected manual workers will be subject to
transitional rates. A mechanism for sharing
any increased scheme costs between
employers and scheme members may be
implemented. :

contribution

Pensionable pay | All

Final pay The pensionable pay in the year up to the date of leaving the scheme. Alternative methods
\ used in some cases, e.g. where there has been a break in service or a drop in pensionable
pay.
Period of scheme | Total years and days of service during which a member of the Fund. Additional periods
membership may be granted (e.g. transfers from other pension arrangements, augmentation, or from

April 2008 the award of additional pension).
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Normal
retirement
benefits at NRA

Annual Retirement Pension - 1/80th of final
pay for each year of scheme membership.

Lump Sum Retirement Grant - 3/80th of
final pay for each year of scheme
membership. Additional lump sum can be
provided by commutation of pension
(within overriding limits) on a basis of £12
additional lump sum for each £1 of pension
surrendered. - ,

Scheme membership to 3 08:

Annual Retirement Pension - 1/80th of final
pay for each year of scheme membership.

Lump Sum Retirement Grant - 3/80th of final
pay for each year of scheme membership.

| Additional lump sum can be provided by

commutation ofspension (within overriding
limits) on a “of £12 additional lump sum
for.each Fpension surrendered.

Optionto
increase or
decrease
retirement lump
sum benefit

At the time that benefits come into =
payment, members have the option to:
exchange (‘commute’) some of the

_retirement pension into additional !ump
sum. The terms for the conversion of
pension in to lump sum
for every £1 of annual pen
surrendered.

membership from 1 April 2008:

No automatic lump sum. Any lump sum is to
be provided by commutation of pension. The
terms for the conversion of pension in.to.lump
sum is £12 of lump sum for every £1 of
annual pension surrendered. -

nd lump sum based on actual scheme membership
be paid, subject to reduction on account of early payment in some
ordance with ERA protections).

consent earl
retirement

health)

benefits (non ill-

grounds rey paid with no actuarial
reduction.

- Otherwise, benefits are subject to
reduction on account of early payment,
unless this is waived by the employer.

On retirement after age 55 with employer’s
consent a pension and lump sum based on
actual scheme membership completed may
be paid.

Benefits paid on redundancy or efficiency
grounds are paid with no actuarial reduction. .

| .Otherwise, benefits are subject to reduction

on account of early payment, unless this is

| waived by the employer.

Active members in the scheme immediately
prior to 1 April 2008 who leave before 31
March 2010 have a protected earliest
retirement age of 50.
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HI health benefits Ih the eveht of premature retlrement\due to n the event of premature retlremeht due to
permanent ill-health or incapacity, an permanent ill-health or incapacity and-a
immediate pension and lump sum are paid | reduced likelihood of obtaining gainful
pased on actual scheme membership plus | employment (local government or otherwise)
an enhancement period of scheme before age 65, an immediate pension and
membership. jump sum are paid based on actual scheme
membership plus an enhancement period of

The enhancement period is dependent on scheme membership.

scheme membership at date of leaving 3
and is seldom more than 6 years 243 t period is:
days. :

riod to age 65, if there is some
No reduction is applled due to early btaining gainful employment

payment.

nf that there is an rmmedrate likelihood
ul employment.

Flexible ' , A member who has attained the age of 55
retirement ise “who, with his employer's consent,

i € hours he works, or the grade in
mployed may make a request in

under these Regulatnons and the authority
may pay those benefits to him
notwithstanding that he has not retired from
that employment.

Benefits are paid immediately and subject to
actuarial reduction unless the reduction is
waived by the employer.

yement, deferred pensions and dependant’s pensions other than benefits
he pay t of additional voluntary contributions are increased annually.
dncreased partially under the Pensions (Increases) Act and partially in
statutory requirements (depending on the propomons relating to pre 88
MP and excess over GMP). s ) ; ‘

Pensions
accordan
7 GMP, post 88
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Death after A spouse's or civil partner’s pension of one | A spouse’s, civil partner’s or nominated

retirement half of the member's pension (generally cohabiting partner's pension payable at a rate
' post 1 April 1972 service for widowers’ of 1/160th of the member's total membership
pension and post 8 April 1988 for civil multiplied by final pay (generally post.1 April
partners) is payable; plus _ 1972 service for widowers' pension and post

6 April 1988 for civil partners and nominated

i if the member dies within five years of cohabiting partners) is payable; plus

retiring and before age 75 the balance of
five years' pension payments will be paid
in the form of a lump sum; plus

If the member

s within ten years of retiring.

Children’s pensions may also be payable.

Death in service | A lump sum of two times final pay; plus

A spouse's or civil partner’s pension of
half of the ill-health retirement pensio
would have been paid to the scheme:
member if he had retired on the day of
death (generally post 1 April 1972 servi
| for widowers’ pension and post 6 April

1988 for Clvrl partners) ’ j

A spouses civil partnegs
partner s pensron payable a rate of 1/160th

mented to age 65)

Leaving service
options

Note: Certain categories of members of the Fund are entitled to benefits that differ from those summarised

above.

Discretionary benefi
The Regulations give employers a number of discretionary powers, including:

o the awards of penods of augmentation under Regulation 52;

¢ the payment of benefits on employer's Consént prior td age 60 under Regulation 31;
. the payment of benefits due to flexible retirennent under Regulation 18;

. the payment of benefits due to early retirement under Regu‘lation 19,
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. not applying the s‘uspension of spouses’ pensions on remarriage or cohabitation for members who retired
before 1 April 1998.

Please note that Regulation 52 ceased to be in effect from 31 March 2008 and was repiaced by Regulatlons 12
and 13, ' :

From 1 April 2008 the employer can award additional pension under Regulataon 13 and the employer can
award addmonal service under Regulahon 12.

to 1 April 2010 has been
ata provided. No allowance
0t antnmpate any savmg from

The effect on benefits or contributions as a result of the use of these provision
allowed for in this valuation to the extent that this is reflected in the membersi
has been made for the future use of discretionary powers.: My assumpti
the suspension of spouses’ pension; to the extent that this continues,

February 2011



2010 VALUATION

Appendix C: Data

This section contains’a summary of the membership, investment and accounting data provided to me by the

Administering Authority for the purposes of this valuation (the corresponding membershrp and investment data
from the previous valuation is also shown for reference)

Membership data - whole fund
Employee members

Deferred easioners

Employee membership ‘31 Mavrch 2010 31 March 2007
Number Pensionable Pay* Number Pensionable Pay"
: £000) ; £000)

Full-time employee members . »
Male officers 19,843 22,681
Female officers 22,166 845 25,014
Male manuals 1,733 95 1,997
Female manuals - 88 6 104
Post-April 1998 males 34,586 925 26,168
Post-April 1998 females - IR 42,899 1,207 33,596
Total full-ime employee members 121,316 3,799 109,560
Part-time employee members L

jl Male officers 486 38 601
Female officers 8,216 676 10,115
Male manuals 75 13 71
Female manuals 488 92 640
Post-April 1998 males -3,301 281 3,287
Post-Apnil 1998 females 19,767 1,647 16,477
Total part-ime employee members 32,331 2,747 L
Total employee membership 153,647 6,546 140,751

s 51.4 and the average expected future working
res are weighted by liability.

B Deferrad pensioner membership 31 March 2010
Defarred pension Number Deferrad pansion

(£000) - (EQ00)

Male officers 4,206 1,459 3,550
Female officers 6,497 3,023 5,041
Male manuals 734 1,332 767 1,309
Famale manuals 551 221 611 226

6,999 12,255 - 5,860 10,127

The deferred pension she nr:ludes revaluation up to and including that granted by the 2010 Pension Increase
Order. The average age of deferred pensioners at 31 March 2010 was 50.8 (this figure is wenghted by liability). -
The figures above also include any status 2" and “status 9" members at the valuation date.

February 2011



2010 VALUATION

Current pensioners, spouses and children

Pensioner membership 31 March 2010 31 March 2007

Number Pension Number Pension
o3 (£000) : (£000)

Normal [ early retirement . i . : ’
Male officers 1,012 g 8,147 - 952 7,159
Female officers 1,650 6,532 1,229 4,712
Maie manuals 683 2,021 730 0 2,049
Female manuals, "566 T7500 832 781
il heaith retirement ‘
Maleoficers ~ © oo o S 149 1,220 155 1,197
Female officers : R 1,753 334 1872
B Male manuals ) 259 | 1,300 282 1,282
Female manuals 218 549 295 » 532
690 1,799 659 . 1,638
209 301 217 <368
Male children : 39 ' 42 30 27
Female children 62 ) 70 56 ) 55
Total'pensioner members 1 5,910 i 24,494 5,571 21,472

The average age of current pensioner members at 31 March

10 (weighted by liability and excluding spouses’,
civil partners' and children's pensions in payment) was 66. : .

fer to the number of records provided to us and so will
bers who ate in receipt (or potentially in receipt of)

Note that the membership numbers in the table ab :és
include an element of double-counting in respe
more than one benefit. ‘

The chart below summarises {

1100%
90%
80% 1
70% -
60% -
50% 1
40%
30% 1
20% -
10% -
0% -

i Pensioner
# Deferred

- ® Employee

2007 : ‘2010
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Membership data - individual employers . - ‘
ode Employer name Pansion (E000) Number Pension (E000)
.. Haringey Council ' 223214

i Age Concern Haringey
g Haringey Magistrates Courts Committee )
- College of Enfield and North East London (CHENEL 208 5268 1 dEg
| .7 [Haringey Citizens Advice Bureaux A1 a7 g
L8 Alexandra Palace Trading Co Ltd” ' 6 188 e
n Urban Futures London Ltd 5 227 6
. .12 Enterprise Haingey Ltd T T 0 2556 o3
|13 GreigCiyAcademy g a0 T
(18 lHomesforHaringey T 1T Use8 1 47579 T 84 _
.19 John Loughborough A Ly o) B
20 . TLCat Coopercroft ™ 336 7 ;
22 Fori School [ - 727 7 }
2 L2 50 1 %
1 LA S 0
JESSL - il % 0 ]

Assets at 31 March 2010 :
A summary of the Fund's assets (excluding members’ mone
‘at 31 March 201_0 is as follows:

purchase Additional Voluntary’" ontributions) as

Asset class Market Value a31 March 2010 | Allocation |
(£000) %

UK equities ‘ 193,806 o 29%
UK fixed interest gilts 32,342 5%
UK corporate bonds . 75,755 1%
UK index-linked gilts ' 40119 6%
‘Owerseas equities : o 238,090 3%
Owerseas bonds i 0 0%
Property ; 45,895 ' 7%
Cash and net current assets 37,680 6% .
Total | 100%

. Asset Allocation LA
31 March 2010 31 March 2007

65% ‘ 69%

22% 20%

"""" 7% , 6%

Cash & other assets ; 6% 5%
Total 100% : 100%
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Accounting data — revenue account for the three years to 31 March 2010

Consolidated accounts (£000) :
31 March 2008 | 31 March 2009 | 3% March 2010

Income

Employer - normal contributions 32,021 ) 33,081 34,505 . 99,607
Employer - additional contributions 0 0 0. 0
Employer - early: retirement and augmentation strain contributions 524 900 . 760 2,183
Employee - normal contribitions _ 8,588 10,006 10,346 28,940
Employee - additional contributions 200 252 ’ 256 708

| Transfers In Received (including group and individual) 5418 2562 7,003 14,983
Other Income o 0 0 5
Total Income 48,755 46,802 52,869 | 146,426
Expenditure 0 i ‘
Gross Retirement Pensions ! 22143 23,603 24,485 70,231
Lump Sum Retirement Benefits 3,974 4,195 4,243 12,411
Death in Service Lump sum 579 1,048 678 2,304
Death'in Deferment Lump Sum 0 0 I 0

N Death in Retirement Lump Sum 0 0 0
Gross Refund of Contributions 9 4 26
Transfers out (including bulk. and individual) B 6,603 ) 6,324 17,398
Fees and Expensas 673 725 1,993
Total Expenditure i 36,131 36,458 | 104,364
Net Cashflow 14,980 10,671 16,411 42,062
Assets at start of year 620,039 605,103 487,513 1,712,654
Net.cashflow 14,980 10,671 - 16,411 42,062
Change in-value -29,916 - -128,261 169,762 . 1,685
Agsats at end of year 605,103 487,513 663,686 1,756,301
At | e | wew T om

Note that the figures above ar
which were audited at the fin
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Append;x D: Fundmg method

Using the actuarial assumptions describéd earlier (and summarised in Append:x E) | have estlmated the
payments which will be made from the Fund throughout the future lifetimes of existing employee members,
deferred pensionérs, pensioners and their dependants. | have then calculated the amount of money which, if
invested now, should be sufficient to meet all of these payménts in future, assuming that future investment
returns are in line with the discount rate. This amount is the estimated cost of members’ benefits. | have
calculated separately the estimated cost of benefits arising from scheme membership accrued by members
before the valuation date (‘past service’) and from scheme membership after ituation date (‘future
service'). :

Past service funding position
| have compared the value of the assets with the estimated cost of

Future service contribution rate
Whole fund and employers admitting new entrants

- asa peroentagé of the members’ pensionable
the ‘future service contribution rate’.

 the extent thét the membership profile remains

valuation date. If new entran
' hanged) then the future service contribution rate

broadly unchanged (andg

of benaflts that will be earned by existing employee members over their
wing for all expected future pay and pension increases. This amountis

This method of assess : future contribution re'quirefnent is applied only to the Fund’s membership at the
valuation date. If no new entrants are admitted to the Fund, so that the membership profile gradually ages, (and
if the actuarial assumptions are unchanged) then the contribution rate assessed at future valuations should be
reasonably stable, provided that any surplus or shortfall in the past service position is reflected in the
contribution rate. . :

This funding method is known as the Attained Age Method.
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Future service contribution rate: all cases

Under each of the two methods described above to calculate the future service contribution rate, the estimated
cost of any lump sum death in service benefits is separately assessed as the amount which is likely to be paid
out in an average year, based on the membership structure at the valuation date.

The total ‘future service contribution rate’ is then the sum of the ‘Projected Unit Method’ rate or the ‘Attained Age
Method’ rate (whichever is appropriate to the employer) plus the lump sum death benefit cost. Itis the rate at
which the Fund's employers, together with the employee members, should contnbute to the Fund to meet the
cost of members' benefits expected to arise from service after the valuation dat mployee members will be
contributing at fixed rates (albeit with various tiers). Therefore the employer. service contribution rate is
the total future service contribution rate less the member contribution rat ition is then made to cover
the expected future expenses of administering the Fund. ‘
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Appendix E: Assumptions

Financial assumptions 4

Financial assumptions 31 March 2007 31 March 2010

Funding basis Funding basis Gilts basis
(%pa) (%pa) (%pa)

Discount rate
Price inflation,
Pay.increases™
Pension increases:
pension in excess of GMP
post-88 GMP
pre-88 GMP.
Revaluation of deferred pension
Expenses

*An allowance is also made for promotional pay increases (see table b i 3 Note that the assumption at 31 M 10 is actually 1% p.a

for 2010/11 and 2011/12, reverting to 5.3% p.a. thereafter

Mortahty a&sumptmns )
31 March 2010
SINMA / STNFA
Medium Cohort with 1% minimum@.

ance has been made for wathdrawals from service (see
table below).

‘A varying proportion of members are assumed to be married (or
have an adult dependant) at retirement or on earlier death. For
ample, at age 60 this is assumed to be 90% for males and
-85% for females. Husbands are assumed to be 3 years older
‘than wives. v

Family détaﬁg» )

Commutation - ‘ Future retirements are assumed to commute pension into tax-
free cash up to 50% of HMRC limits for service to 31 March
2008 and 75%. for service thereafter. ‘
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The tables below show details of the assumptidns actually used for specimen ages. The promofional pay scale -
is in addition to.the allowance for general pay inflation described above.  For membership movements, the.

figures represent the number of members per 1000 that are assumed to leave service within the following
twelve months, : : Heeda . : - -

Withdrawals for members with less than 2 years service
ncidence for 1000 active members per anpum

NMale Officers Wale Manuals

Withdraw als Withdraw als dra

[

Female Manuals Past 98 Males Post 98 Females :
Wilhdraw als Withdraw afs Withiclraw als i .

o 20 | 20269 '337.82 20269 | 33782 | 19226 267.03 | . 19226 743.21 256.35 - | 427.25 :
25 13389 .| 22315 | 13389 -| 22315 129.33 17963 .| 129.33 490.92 | 17244 287.41°
30 94.97 15829 - | 9497, | 158.29 v | 108.39 150.54 108.39 348.23 |- 14451 | 24088
35 74.19° 12365, | 74.19 | 12365 93.48 .| 129.84 93.48 -1 272.03 12464 | 20774
40 5970 | 9950 | 5970 ‘| 9950 7175 107.99 77.75 £ 218.90 103.67 172.78
.45 -48.85 81.42 4885 | 8142 64.00 . 88.90 64.00 85.34 142.23
50 3784 .| 8307 3784 | 6307 | 4877 .| 6174 8503 | 10838

55. 3279 | . 64685 | 3279 5465 37.59 52.21 i 50,12 83.54 -
60 19.87 33.12 19.87 33.12- 1747, | 24 47 23.28 38.82°

Withdrawals for members with more than 2 years service = S R .
‘ \ncidence for 1000 active members per annum =
Ve Gices | WeeWanas | FerweOfces | Femk Ve | Posicatmes | posirorves [
s W | Widmiss | Waowas | Viaawas | wioaios [

I A

T

49: 149.82 .| 249.70 = 27467 54933 | 189.48 -1 31679
25 98.96 164.93 164 93 18143 | 36285 | 127.46 7| 21243
0 . 7020 118.99 116.99 12869 | 257.39 106.81 178.02
35 54.84. 9139 ‘ 100.53 201.06 9213 | 15354
40 4413 7354 .B0.90 161.79 | 7662 12770 ).
45 36.11 : , 8620 132.40 63.08 10513 |
50 - 27.97 '51.28 102.55 4808. | 80.10
55 24.24. 4443 | 8888 3705 | 61.74
60 14.69, 2693 .| ‘5386 | .M722 . | 2870 .

[

Female Officers & Post 9§ Female Manuals [ ‘

Vele WBnial
WHeath
FT Tk
T 005 |. 039 031
. 0.08 0.54 - 0.43
. 0.17 0.78 062
40 15 A : ‘ 022 | 108 0.86
45 0.34 0.27 164 | 131 | 044 | 035 | 138 7110
50 0.92 0.74 239 | 192 086 - | .069 2.04 163
s 510, '4.08 10.43 835 612 | 490 .| 1037 8.29
60 20.92 16.73 4067 | 3254 2418 -| 1935 | 4067 32.54
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'm health retirements ~ Ti‘er 2.

Incidence per 1000 active menbers per annum i
Male Officers 8 Post 88 Male Manuals Female Officers & Post Female Manuals

iFealh
R o Y W L B

20 0.00 0.00 0.00 0.00 . 0.00 0.00 0.00 -0.00
25 0.00 . 0.00 . 143 1.14 0.27 1.33
30 0.27 0.21 2.32 1.86 0.45 1.84
35 0.36 0.29 3.48 278 0.89 2.65
40 0.62 - 0.50 482 3.86 116 3.67
45 1.43 114 6.96 557 1.87 469
50 '4.97 3.98 12.89 . 10.31 464 8.79
55 7.12 5.70 14.56 11.65 855 1158 .
60 407 3.26 7.91 633 |- 471 . 6.33

Il health retirements — Tier 3 \
; Incidence par 1000 active rmeimbers perannum

5 Vale Officers & Post 98 iViale Manuals Female Officers: & Post Female Manuals
A e L ST e R WFieailh |
TSR R

20 0.00 0.00 0.00 000 | 000
25 0.00 0.00 0.48 0.55 T 0.44
30 0.09 0.05 077 0.77 0.61
35 0.12 0.07 1.16 1.11 0.88
40 0.21 153 1.22
45 1 048 196 1.56
50 0.26 0.58 0.46
55 0.37 = 0.45 0.36 0.76 0.61
60 0.21 0.25 0.20 "~ 042 0.33

Death in s

Incidence per 1000'active members per annum ;
Death Death ‘

\ il - f_ -
Age Male Officers & Post 88 Male Manuals Fagao.ot e EPost | Female Manuals
Dea Dea v .

20 0.38 0.16 0.20
25 0.38 0.16 0.20
30 0.45 024 0.30
35 053 . 0.40 0.50
40 : , 090" 064 70.80
45 120" 1.50 104 130
50 1.92 2.40 T 152 1.90
55 3.00 375 ‘ 2.00 250
60 .g 5.40 ~ 6.75 256 320
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Appendix F: Compérism of valuation results W@th 2007

The tables below summarise the valuation results for the Fund as a whole at this valuatibn and at the previous

valuation.
Valuation Date 31 March 2007 31'March 2010
Past Service Position g ‘ (Em) (Em)

Past Senvice Liabilities

Employees 1355 399

Deferred Pensioners| 154 o 205

’ Pensioners - 290 355

Total Liabilities 798 960

Market Value of Assets .. 620 ‘ 664
§urp|us/ (Deficit) o (178) (296)
Funding Level 77.7% 69.2%

Valuation Date
Future service rate

3 March 2007
% of pay *:i:

Cost of new benefits earned in future
Expenses :

Total

Employee contribution rate

{Future service rate
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Appendix G: Post-valuation events

Post-valuation events ~ :
These valuation results are effectively a snapshot of the Fund as at 31 March 2010. Since that date, various
events have had an effect on the financial position of the Fund. Whilst we have not explicitly altered the
valuation results to allow for these events (other than for the switch from RPIJ,to CPl-based pension increases) a
short discussion of these “post-valuation events” can still be beneficial in understanding the likelihood of
meeting the various funding objectives. '

investment conditions since 31 March 201O
In the period since the valuation date, investment markets moved in th ] manner:
.. equity markets have risen slightly
‘e bond yields have fallen slightly
. price inflation has fallen slightly

The table below compares the initial valuation results pres
if our assumptions had been based on current market condit

Assumptionsasat: =~ . 31 March 2010 .|

Past Service Position : " (Em) - (Em)
Total Liabilities : 960 1001
‘Market Value of Assets : 664 : 684
Surplus/ (Deficity - (296) (317)
Funding Level 69.2% 68.3%
Contribution rates . % of pay % of pay
Future senice rate 17.3% 16.8%
Past senice adjustment (20 ye 11.2% ) O 11.0%
Total contribution rate - 28.5% 27.8%

Ultimately, this review may or may Rot recommend changes to the LGPS. These could have far-reaching

effects on the Funds lowever,. at this point in time the possibilities are so wide-ranging that it would be
inappropriate to make any. ince for this-in the results of this particular valuation. If that situation changes
then we will keep you ihvfo,t 2d of the likely impact of any proposals from Lord Hutton on the Fund's financial
position, as and when they arise.
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Appendix H: Rates and adjustments certificate

In accordance with regulation 36(1) of the Administration Regulations | have made an assessment of the
contributions that should be paid into the Fund by participating employers for the period 1 Apnl 2011 to 31
. ‘March 2014 in order to maintain the solvency of the Fund.

‘The required minimum contribution rates are set out in the table below. ‘

Signéture: ,
" Date: - ﬁ6 February 2011
Name: Bryan T.Chalmers
Qualification: ‘ Actuaries

Firm:

February 2011
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Employer name

Statement to the rates and adjustments certtﬂcate

‘The Common Rate of Contnbuhon payable by each employrng authonty under regula‘uon 36(4)(a) of the o
, ,Admlmstratron Regulatlons for the penod 1 Apnl 2011 to 31 March 2014 IS 28 5%of pensmnable pay (asrdef nedi% ‘
"*,rn Appendrx B) SR : o » Y

| Contributions

currently
being paid in
201011
3D QO - -

itndrvrdual Adjustments are requrred under regulatlon 36( )(b) of the Admmrstrat jon Regulanons for the perlod 1
Apni 2011to 31 March 2014 resultlng in Mlmmum Total Contnbutron Rates expre ed as a percentage of ‘
pensmnab!e pay are. as set out be!ow AT : ~ : S

Minimum Contributions for the Year Ending

31 March 2012 31 March 2013

31 March 2014

N . .229% . | 229%
-3 ) L 22, 6% plus £32 000 - 22.6% plus:£32,000 | 22.6
-5 ) ( orth East London - 19.9% - . | 17.2% plus £303,000 "17.2% pius £468,000 | 17.2% Plus Lo
7 - {Haringey’ C|t|zens Advice Bureaux - TT19.6% . | 21,7% plus £22;000 | 21:7% plus £22,000 | 21:7% plus £23.000. 1 -
8 |Alexandra Palace Trading Co Ltd" 18.7% | 23.% plus £41,000 | 23.%.plus £41,000 |  23:% plus £ ‘
11 {Urban Futures. London Ltd 17.4% - 1 19.5% plus £28,000 .| 19.5% plus £29,000 |- 19.5% plus £3O 000
ameo 180 |Greig City-Academy 13.0% - - | 16.8%. plus £8,000. |- 16.8% plus £8,000 | 16.8% plus £8, 000_
P © 18 _ |Homes for Haringey = . 15.4% 18.3% plus £69,000 | 18.3%. plus £70,000 ‘I 18.3%. plus £74,000
; 19 |John Loughborough T7.2% T189% T 18.9% 18.9%
20 TLC at Coopercroft S 19.0% o 25.4% . - . 254% .. - 25.4%
. 22 .|Fortismere School . - 181% - - | 19.2% plus £25,000 | 19:2% plus £25,000 | 19.2% plus £27.000
23 |RM Education PLC - 12.3% | 17.6% T 17.6% 7 6%
25 - 'Ontime Parking Solutlons 21.4% - . 22.1% 221% - ©22.1%
%6 ESSL ' 24.6% 246%

‘Further comments o
o The monetary amounts
o Of 1% fOl’ 2 years fro

' may pay ‘further éme
. the Fund actuary

24.6%

",‘The assets and Irabmtres of;Caprta Busrness Servuces CSS (Hanngey) Ltd Hanngey Magsstrates Courts
Commlttee Jarws Workspace FM; Tndent Safeguards Ltd, Initial. Catenng Sewxces Ltd Harrlsons Catermg Ltd
“and OCS' Group UK Ltd have been pooled wnth those of Hanngey Councrl : : e S
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Stabilisation |
The following employers have had their contribution rates stabilised following a separate modelling exercise that
| carried out on their behalf:

Employer
code Employer name
Haringey Council

February 2011



